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The original design of our retiree medical coverage was to provide good coverage for retirees 
who are 65 years or older. It works in tandem with Medicare. It also was intended to provide a 
coverage option for retirees under 65 years who couldn’t get coverage because of a pre-
existing condition.  
 
In total, we have less than 20% of Intel retirees (under 1000 retirees and dependents) enrolled 
in the Intel Retiree Medical plans. Each of the retiree medical plans (there are 3) have their own 
pricing, which is created by looking at the medical “experience” of the members, (when 
members use medical services this becomes medical “experience”). If these 3 plans were 
combined to make one “pool” – the medical “experience” of the plan for retirees with pre-
existing conditions would unfairly drive up the costs to the other 2 Intel Retiree Medical 
Plans. Retiree plans aren’t combined with employee insurance plans for the same reason.  
 
For healthy retirees under age 65, there have always been cheaper options on the open 
market.  One bright spot in with Affordable Care Act is the elimination of the pre-existing 
exclusion. This will provide retirees with pre-existing conditions more (hopefully) affordable 
options in the open markets. The internet (e.g., ehealth.com) or your Healthcare Market Place 
(i.e., your state healthcare exchange) are good places to search for health plan options.  

Why can’t retirees enjoy the same plan rates as active employees? 
The plan rates are not that different. While Intel, like most companies, provides separate group 
rates to employees versus retirees, the employee group rate does not differ significantly from 
the retiree rate.  Intel’s subsidy (amount Intel contributes toward the medical plan premiums) 
creates the noticeable difference between the premiums paid by employees and retirees. Intel, 
like most companies, subsidizes employee and family rates at approximately 75 percent. For 
retiree medical, Intel provides a premium subsidy, which is based on eligible years of service, in 
the form of SERMA. 

It is the absence of Medicare, not a different group rate that causes the majority of the 
difference in premium costs for early retirees. Once the retiree reaches age 65, the subsidy is 
replaced by Medicare. For Intel to continue to provide a subsidy for early retirees until they are 
Medicare-eligible would be cost prohibitive and would provide the inequity of offering the 
same subsidy whether you are currently employed with Intel or not. 

Will Intel fully subsidize the IRMP? 
Intel currently has no plans to fully subsidize the IRMP. It would be cost-prohibitive for Intel to 
do so. Intel designed the IRMP to be fully paid for by retirees, with some Intel subsidy through 
SERMA. 

 


