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Contact Information 
Retiree Website:  
www.intelretiree.com 

Intel Website:     
www.intel.com/employee/retiree 

Email address and Opt-In 
information:  

organization_mailbox@yahoo.com  

Changes to home mailing 
address:   

1-800-238-0486 

If you 
have 
changed 
your 
email 
address, 
be sure 

to email us your information 
to remain on the opt-in list. 

Board members, 
committee chair-
persons and site 
representatives 
are listed on our 
website.  Visit 
www.intelretiree.com and 
click on Board Members or 
Committees for specific 
email addresses. 

Intel Retiree Website:  www.intelretiree.com 

Intel Retiree Organization Mission Statement 

To make a meaningful and positive difference for Intel retirees, the Company, 
our local communities and current employees planning for retirement. 

     We have been making steady pro-
gress on our focus areas for 2009, with 
this the first electronic newsletter!  We 
also emailed two  important notices; one 
regarding the AMT Tax Credit change, 
and one regarding reporting your educa-
tion hours for the Intel match.  We can 
only do this for those of you who have 
opted in with your email address.  If you 
have not opted in, please do so by going 
to our retiree mailbox:   
organization_mailbox@yahoo.com.  
Provide your full name, your email ad-
dress and your closest Intel site.  
      
     Recognized by Intel as an official char-
tered organization, our Intel executive 
sponsor, Richard Taylor, VP and Director 
of Human Resources, opened up a volun-
teer opportunity to work with our group.  
A number of candidates applied, and 
Richard selected Lisa Richardson to work 
with us on our partnership requests.  Get 
to know more about  Lisa by reading her 
background on page two. 
   
      In our first working session with Lisa, 
we brought her up to speed on our his-

tory, and more importantly, we dis-
cussed specific actions we need to 
take in order to: 
 1)improve and/or educate US retir-
ees on their benefit options  
2) improve the pre and post retiree 
experience, and 
 3) grow our membership and in-
crease our value as a resource for 
retirees.   
     We will post progress in these ar-
eas on our website: 

           www.intelretiree.com. 
 

     Please continue to give us feed-
back and ask questions via our mail-
box.  This is helping us to set direction 
with Intel on our requirements.   
     We are also tracking feedback and 
questions at our social events, so if 
you miss Intel culture, please attend 
your site’s local events! 

Have a great summer, 

Barb Frank 

President, Intel Retiree Organization 

 ...pro-active notification of important updates, changes, events 
and news! Due to legal regulations we can only send you email 
if you have “opted-in” to our database.  One-third of the Intel 
retirees have opted in and that number is growing fast as we 
transition to electronic newsletters and partner closely with Intel 
on benefits.   
   To opt-in, email us at organization_mailbox@yahoo.com and 
include your full name, email address and closest Intel site.  
Don’t forget to notify us if your email address changes. 
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The Intel Retiree Organization is happy to welcome Lisa Richardson as our official Intel Program Manager. 
She was recently selected to this six-month position by Richard Taylor, Intel Vice President and General 
Manager, who is our Executive Sponsor.   
 
With ten years’ Intel experience under her belt, Lisa’s HR and project management background is what we 
need to move the retiree organization forward into our next stage of growth. Her skills include, but are not 
limited to,  Relating, Developing, Connecting, and Problem Solving.  She is very excited to bring theses skills 
to our organization to help us meet our current goals and to explore additional opportunities for collabora-
tion/partnering with Intel.   

 
In 2008 the Intel Retiree Organization was recognized as the official retiree organization for Intel with Richard Taylor as the 
executive sponsor for the organization. He understands our position and the value Intel retirees bring to their communities. By 
working together, Intel and the Intel Retiree Organization can improve the pre-retirement process, ensure efficiency and effec-
tiveness of retiree/Intel communications, share and promote volunteer activities, provide retiree feedback on issues that are 
important to both parties, and explore the opportunity to extend the Intel Retiree Organization reach to retirees in other geog-
raphies. Lisa will be responsible for providing recommendations to Richard on expansion 
of Intel’s support of the IRO including resources, cost, and benefits for Intel and the Intel 
Retiree Organization.  
 
A life long resident of Folsom, CA., Lisa shares her non-Intel time with her husband of 22 
years and her two teenage sons. If you are in the Folsom area you may catch her out jog-
ging with the dog, bike riding, or playing golf.   

 

Folsom Site Representative—    
Duc Ngo 

     I retired from Intel in De-
cember of 2007 after spend-
ing more than 26 years with 
the company.   My career 
with Intel began in Santa 
Clara, transferred to Folsom 
in 1984, and stayed there 
ever since.  I had worked in 

the Memory group, Chip-set & Microprocessor validation 
groups, and a couple of start up operations: End User 
Component Division (EUCD) and Intel Verification Labs 
(IVL).  After retiring from Intel, I had an opportunity to 
work for Razor Audio Solution (RAS) as a COO.  RAS was 
a start up company in Folsom designing super thin 
speakers for home theaters and hi-end audio solution.  
Unfortunately, the company ran out of funds after 18 
months before we could take the products to the mar-
ket.  My retirement activities include volunteer work at 
my son’s school, spending time with my family, and tak-
ing trips on motorcycles with my wife.  Last year, I put 
about 15, 000 miles on my motorcycles, something I 

could never do while working at Intel. 

Duc will be working with Carl King to support the Folsom 

site and can be reached at duc.ngo@comcast.net. 

Linda Allison, New Mexico's new Retiree Representative, 
was with Intel for 24+ years.  Linda was a project and pro-
gram manager, Group Leader, and Supervisor. Of the 24 
years at Intel she worked 15 years in various Training De-
partments.  She taught new hires during Intel's 
peak hiring period, sometimes bringing 80 to 125 new 
hires in one session. (Remember those days!)   Linda's fa-
vorite job was being the Program Manager for New Mex-
ico's Manufacturing Lab where she designed the facility, 
planned training programs, and budgeted the operation. 
 Linda is a member of the New Mexico Water Color Soci-
ety.  She has been painting for the last 14 
years and has exhibited her work at the 
Harwood Art Center, Los Rancho Commu-
nity Center,  the “Studio” in Corrales, NM 
State Fair, as well as several restaurants 
in Albuquerque and Rio Rancho.   She 
has also started creating her own jewelry 
designs and has shown at the New Mexico State Fair, as 
well as several venues in Albuquerque and Rio Rancho. 
 Linda hopes to involve the New Mexico group by schedul-
ing activities and bringing in speakers to meet the interests 
of New Mexico retirees.   
  
  Linda can be reached at lalallison7@gmail.com. 

New Mexico Site Representative- 
Linda Allison 
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A Family Affair 

 
 

 
My husband, Robert “Brud” Glasgow, and I joined Intel Memory Systems 
in early 1970 in Sunnyvale, CA.  Brud worked in engineering for Bob Blan-
ning and I worked in Finance for Janet Firebaugh and Sandy Bonderson. 
 
One morning during our coffee break Brud asked me, “How would you like 
to move to Phoenix, AZ”?  I replied, “When do we leave?”.  We first worked 
in the leased buildings in West Phoenix until Deer Valley opened up.  New 
hires coming from other valley companies found adjusting to the Intel 
procedures difficult.  When I was working in Finance, I had a supervisor 
who had previously worked at another valley  company.  I was balancing 
out for the day and was told I didn’t have to balance out to the penny.  But 
finally after awhile they saw the light and we were all one happy family!   
 
As we drove into the Intel parking lot on June 27, 1983, on our first day 
back to work from our sabbatical, I told Brud that I was not going to my 
desk, but was going to see Nancy Dickerson and retire.  Nancy said, “I 
have never retired anyone before”.  I suggested that she call Santa Clara.  
She did and was told the forms were in her desk drawer!  I spent the rest 
of the day filling out forms and getting signatures.  Brud decided to retire  
in September of 1983. 
 
We then enjoyed spending time in our pool,  taking painting classes, doing 
craft hobbies, and enjoying life.  The love of my life left us on January 4, 
1997.  

 
 
 

I followed in my parent’s footsteps and joined Intel in September of 1984. 
Beginning in the Santa Clara 6 building, I moved to Arizona in July 1986.  I 
spent my Intel career working in Corporate Services, General Site Ser-
vices, and IT organizations supporting voice communication installation, 
repair, and provided sustaining support.   
 
I retired in April of 2003 and by then Intel had all the retirement paper 
work figured out!  Since leaving Intel I have not missed the on-call pager 
going off at 2 a.m., AR’s, or writing objectives.   
 
Now I enjoy spending quality time with my mother, friends, and getting 
back into old and new hobbies.  I have taken beading classes and enjoy 
designing jewelry.  Recently, I became involved with Stitches From the 
Heart in California.  The group knits baby hats for preemie babies and bed 
slippers for hospice patients.  These are distributed to hospitals and hos-
pice organizations all over the United States.  I also became involved with 
the Operation Helping Hands/American Angels Organi-
zation.  This group knits baby items and lap afghans for 
wounded soldiers in wheelchairs as well as and knitted 
helmet liners and scarves for the troops deployed over-
seas.  My mother and I also made 350 Christmas candy 
cane mice ornaments that will be sent overseas.  

Ruth Glasgow and her husband Brud 
joined Intel Memory Systems in early 1970 
in Sunnyvale, CA.  They both retired before 
many of us began our Intel career—in 
1983!  Their daughter, Sandy Patrick, re-
tired from Intel in 2003.  Ruth and Sandy, 
who live in Arizona, joined other Intel retir-
ees at our May luncheon and kept us en-
tertained with a contagious laugh and so 
many stories.  They  offered to introduce 
us to their Intel family. 

Ruth’s Story 

Sandy’s Story 

If you are interested in learn-
ing more about the organiza-
tions that Sandy and Ruth 
volunteer for, Sandy can be 
reached at: 
sandrap711@peoplepc.com.   

 
Or, click on a link below: 
www.operationhelpinghand-americanangels.com/ 
 

This is a not-for-profit organization made up 
entirely of volunteers.  Their mission is “To 
Support our Troops with Love and Handmade 
crafts.” 
 
www.stitchesfromtheheart.org/ 
Stitches from The Heart is also a 501(c)3 non-
profit that sends handmade clothing to prema-
ture babies across the nation. 

Sandy Patrick and her mother, Ruth Glas-
gow enjoy a toast at our Arizona Intel retiree 
luncheon in May. 

Ruth Glasgow and 
Sandy Patrick 
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HEALTH/BENEFITS 

The Health and Benefits Committee 
meets regularly with Intel Health and 
Benefits managers, Julee Weller and 
Denise Marquez-Padilla.  The ques-
tion and answer posted below is the 
result of a question that a retiree 
asked.  Julee and Denise authored 
the response.  As a result of follow-
ing up on a retiree request for help 

in finding an insurance broker, we were provided with a high 
quality PowerPoint presentation from Denise.  This was cre-
ated for Intel Health and Benefits employees to help retir-
ees from the major US sites with their search for health care 
insurance outside of Intel, which often happens when CO-
BRA runs out.  We are hopeful that we can get approval to 
post this for all who need to use it.  Until that time, email 
Cheryl Pruss, Chairperson of the Health/Benefits Commit-

Question from an Intel Retiree: 
My spouse needs the medical coverage provided by IRMP, due to medical conditions. I am healthy, not yet eligi-
ble for Medicare and would like to save money by having a cheaper insurance plan (not IRMP).  Can my spouse 
enroll in IRMP when I am not on IRMP? 

Answer :   
No.  You, as the Intel retiree, must be enrolled in IRMP for your spouse or same-sex domestic partner to be en-
rolled in IRMP.  The IRMP is a benefit for Intel Retirees designed to provide access to medical coverage. Requiring retiree en-
rollment as a condition of spouse or dependent enrollment helps control plan costs. There is a provision in the plan that allows 
dependents to enroll in the case of retiree death. Fortunately this does not apply to you but if you would like more information 
please call Intel Benefit Center 1-877-466-9236.  

tee, at organization_mailbox@yahoo.com if you are at the 
stage where you need to get health care insurance and need 
help.  She will forward the presentation on.   
Our IRO Health and Benefits Committee met twice this quar-
ter.  We achieved an understanding of our problem state-
ments, created an action plan to achieve our objectives and 
got an understanding of the environment that we must work 
within to be successful.  The two main issues that we plan to 
address first, with the assistance of our Intel partner, Lisa 
Richardson are: 

• IRMP does not meet the needs of most retirees and, 

• SERMA can only be used to fund IRMP. 
Our committee is excited to see Lisa in place.  We now can 
get to work on collecting some data to formulate our pro-
posal.  Stay tuned for future updates.  Whether we are able to 
affect any improvements or not, we will keep you informed of 
our progress. 

New Health/Benefits Committee Defines Objectives 

IRMP Update  
from Julee Weller 

Health care is the topic de jour and for good reason. Ac-
cording to the National Coalition on Health Care, health-
care spending in the U.S. last year surpassed $2.4 trillion. 
That is a lot of money—and by 2012, that number is ex-
pected to increase to $3.1 trillion. The cost of healthcare 
in the U.S. has become a serious problem and the na-
tional debate about healthcare rages on but here at Intel 
there is some good news.  
In the past, we have asked retirees to be 
a good consumer of health care and you 
have. So, as a result of being a good con-
sumer, there will be not be a premium 
increase to the Intel Retiree Medi-
cal  Plan (IRMP). The IRMP plan has ex-
perienced only a small cost increase and 
in large part this can be attributed you. 
You made a difference in healthcare costs by being smart 
about how you manage your health and how you use your 
health benefits.  

Annual Enrollment is just around the corner – October 19 to 
November 13 
Although premium cost will remain unchanged there are 
other plan changes that you will want to review. You will begin 
to see information on these plan changes in August so keep 
an eye out and as always the IRMP Annual Enrollment 
packet, detailing your 2010 plan options, will be mailed out 
in October. 
 
Continue to be a great healthcare consumer 
Here are a few things you can do to help keep cost down: 
Establish a good relationship with a primary care doctor and 
use that doctor to guide you in getting the best care possible. 
When you have a good relationship with your doctor, you will 
more likely receive better care.  
Just a reminder: 

• Use specialists only when needed as there is an in-
creased cost to receive service from them. 

• Use in-network services whenever possible. 

• Ask your doctor for generic prescription versus brand-
named prescriptions as a way to save money. 
Use the 90-day mail-order for maintenance medication.  
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VOLUNTEERING 

Contributed by Paul Millman (pmillman44@gmail.com), Volunteer at the Boys & Girls Clubs of the Peninsula and liaison for the 
Intel Retirees and the BGCP 

When I first 
met Sigori, she 
was a shy and 
reserved 
eighth-grader. I 
have watched 
her bloom into 
a self-
confident and 
determined 
young woman 
who actually 

enjoys speaking in front of a crowd.  
What a transformation!  What I didn’t 
really expect when I met Sigori is that 
our work together would make such a 
difference in my life as well.  
 
I am a recently retired baby boomer 
and my past is not unlike many other 
men and women in Silicon Valley.  I 
was fortunate to land at Intel Corpo-
ration in 1981 and had a good 26-
year career at one of the best compa-
nies in the Valley before retiring last 
year.  
 
I was so fortunate personally – finan-
cial stability, a wonderful marriage, 
two great kids – but I always felt a bit 
guilty about not giving more back to 
my community. I would read about 
the needs and good deeds of non–
profit organizations, but always felt 
“too busy” to get involved.  After all, 
was it really my responsibility? 
 
Then I retired and ran out of excuses. 
But I had no idea where to start. 
Luckily I have a good friend who was 
tutoring at the Boys and Girls Clubs 
of the Peninsula (BGCP) and he gave 
me some contacts to call.   

This felt like the right opportunity for me. The Clubs needed volunteers and I had the 
time and desire to give back.  But then the doubts kicked in: Great idea, but what 
can I possibly contribute? What expertise do I have to share that these kids need?  
 
My fears were quickly put to rest. The staff at the Clubs was welcoming and suppor-
tive.  The volunteer services manager worked closely with me to outline the various 
opportunities and then introduced me to the unit director at the Flood Magnet 
School.  Working together, we created a plan for my new volunteer career.  
 
How could I contribute? Well as a sales manager, I had delivered many speeches to 
groups of all sizes and had also trained our own employees in presentation skills. 
After interviewing hundreds of job applicants, I also knew a great deal about that 
process. As we looked at my skills and at the needs of the kids, it became clear that 
there was a fit: good communication and interview skills are an important asset for 
middle and high school students applying for admis-
sions and scholarships to schools and colleges. I 
had found my niche!    
 
I developed a curriculum and wrote weekly lesson 
plans, assisted by my wife who has years of teach-
ing experience. Even after producing my public 
speaking and interviewing course, I still had some 
concerns. Would the material resonate with the stu-
dents and help them achieve their goals?  Would 
they like me as a teacher?  Would they see the 
benefits of the work we would do together? 
 
The results were extraordinary. The kids were en-
gaged from the beginning and their communication skills grew dramatically over the 
twelve-week course. Alonzo, one of my students at Flood, started the course as an 
introverted young man, lacking in communication skills and fearful of public speak-
ing. In the final weeks of the course, Alonzo was able to prepare and deliver a five 
minute speech and handle a mock interview with confidence. His transition was so 
exciting to see.  But what I also realized during these first weeks was that the mone-
tary rewards I had been accustomed to in the corporate world paled in comparison 
to seeing these kids improve their speaking and interviewing skills, gaining the confi-
dence that will help them be successful.  I was actually making a difference in their 
lives!   
 
My volunteer work is now a cornerstone of this “next stage” of my life.  I know this 
sounds like a cliché, but it is absolutely true that in my attempt to give back, I am 
getting more satisfying rewards than I ever expected.  The transformations of Sigori, 
Alonzo, and many other kids have made a permanent difference in my life. 

 
My purpose in writing this is to encourage people to get involved with community 
service. You don’t have to wait to be retired to get started.  I can guarantee that your 
rewards and satisfaction will be greater than you ever expected.   
 
President Obama has repeatedly asked for our commitment to volunteer service, 
calling it a “responsibility of citizenship.”  In a time of great need in our communities, 
the President said, “we are blessed with endless ways to restore hope and opportu-
nity in places that yearn for both.” 
 
Do it now. “Yes you can”.  You won’t be disappointed! 

Paul & Jane Millman 

Leadership seminar at Intel  
for BGCP hosted by Paul 

Intel Museum tour for BCGP  
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In 2008 only 95 Intel Retirees reported their hours to Intel for 
Volunteer Matching Grant (VMG) funds.   Even so, these re-
ported hours generated over $210,000 dollars for the non-
profits and educational organizations served by Intel Retiree vol-
unteers.   Ben Manny, our Retiree Organization Volunteer Chair-
person (bmanny@verizon.net) provides this quarter’s volunteer 
tip on how to double your volunteering impact by reporting your 
hours through the simple and easy on-line form.. 

  Some retirees prefer to report hours 
after each project or periodically, but 
most wait until a deadline.  Instead of 
waiting until last minute deadlines, 
Aubrey Clark of Intel, recommends re-
porting hours monthly.  This minimizes 
deadline reporting issues and gives 
retirees an opportunity to receive regu-
lar confirmations that their hours are 
being correctly logged. 

  Reported hours generate a machine 
acknowledgement email to the Retiree 
and email to an Intel administrator, 
who manually re-enters the information 
and sends it to the JK Group, an out-
side vendor, who administers the VMG 
program.  Once entered into the VMG 
tracking data base, Intel manually 
sends the Retiree a confirmation 
email.  This normally takes 7 to 14 
days but may take longer if hours are 
reported just before a deadline.  If Re-
tirees have not received notification 
within 14 days, email Aubrey Clark at 
aubrey.clark@intel.com   

  All hours must be reported by the 
appropriate deadline.  The next dead-
line for reporting hours is January 15, 
2010.  This deadline is for reporting 
all 2009 hours for non-profits and for 
reporting July through December 
2009 hours for educational organiza-
tions.   The deadline for reporting 
January through June 2009 educa-
tional hours was 6/30/09.  Educa-
tional organizations will receive a 
check in fall/2009 for all volunteer 
hours reported from 7/1/2008 
through 6/30/2009.  This will be the 
last time educational organizations 
will be receiving checks in the fall.   
Starting in 2010 both non-profits and 
educational organizations will receive 
checks in the spring for hours re-
ported the previous year. 

  There is a complete description of 
what organizations and what activities 
qualify  found at :            
www.intel.com/community/iimgp.htm.   
Most 501(c)(3) non-profits and educa-

tional organizations qualify.  Most volun-
teer activities qualify except for partici-
pation in fund–raising events (e.g., walk-
a-thons, etc.)   An organization must 
receive a minimum of 20 accrued volun-
teer hours from retirees and/or regular 
employees to qualify for a matching 
grant from the Intel Foundation.  Cur-
rently Intel will match each hour with a 
$10.00 grant up to $10,000 for non-
profits and $25,000 for a school.   If a 
Retiree needs to know if an organization 
has accrued the required 20 hours, the 
Retiree can send a request to Aubrey 
Clark, and discuss alternative organiza-
tions to credit to reach the 20 hour mini-

mum for a matching grant. 

The JK Group is responsible for vetting 
all schools and non-profit organizations 
using the contact information supplied 
by the Retiree when reporting hours.  
Retirees need to alert this contact on 
the importance of supplying the JK 
Group the requested information in or-
der to receive a check.  The Retiree also 
needs to supply the appropriate contact 
information.   For example, a teacher 
may not be in a position to supply the 

information needed by the JK Group. 

  The mission of the Intel Retiree Volun-
teer committee is, “To make a meaning-
ful and positive difference to our local 
communities by increasing Intel Retiree 
volunteer hours.”   By reporting these 
hours to Intel you double their impact 
while providing a measureable indicator 
of the impact the Intel Retiree Organiza-
tion is having on their local communi-
ties.   If you have any further questions 
about the Intel Involved Matching Grant 
Program (IIMGP), please send them to 

Ben Manny. 

VOLUNTEERING 

When to Report Hours 

How Hours are Tracked 

Important Deadlines 

Who Qualifies  

Supplying Contact Information 

Volunteer Committee Mission 

On-Line Form:  www.intel.com/employee/retiree/benefits/VMGP_form.htm 
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VOLUNTEERING 

When Craig Noke retired 
from Intel Santa Clara in 
2001 he had specific retire-
ment goals in mind. He 
wanted to help others and 
he wanted to travel. Being 
creative, Craig found a way 
to accomplish both.  
 
Most recently Craig engaged 

with Tropical Adventures 
http://tropicaladventures.com/index.php to assist an elemen-
tary school English teacher in Hojancha, Nicoya Peninsula, 
Costa Rica. This provided a great opportunity to help others 
and a chance to explore Central America. Although Craig has 
traveled extensively, he had not spent time in Central America 
so the travel alone presented a new adventure.  “We know a 
few people who live there and many who’ve travelled there 
and everything we’ve ever heard was incredibly positive - scen-
ery, wildlife and especially the people." 
 
The three week trip that occurred in April, 2009 
included one week of volunteering and two weeks 
vacationing.  
 
Volunteering: We worked in an elementary school 
as aides to the teacher who gave all instructions 
in Spanish. (Being able to speak some Spanish 
would have been helpful but was not required.) 
The most rewarding thing about volunteering was 
seeing the kids’ smiles when they understood 
what we said or were able to say the words we’d 
been practicing.  Living with a local family for one 
week while volunteering was easily the highlight of 
the experience. 
 
“I’d recommend almost any type of volunteering. 
There are a ton of opportunities out there for native English 
speakers and in many cases the “teaching” is just speaking. 
Tropical Adventures also has opportunities to work with sea 
turtles, rescued wildlife and other types of community develop-
ment.” 
 
Craig’s past volunteer experiences include Habitat for Human-
ity Global Village in Mexico, New Zealand and Tanzania. If you 
are interested in this type of multi-tasking, you will need to go 
to the website, sign up, be willing to help, and pay the fee.  
 
“The most enjoyable, rewarding and memorable trips have 
been when we’ve combined volunteering and sightseeing. 
Many volunteer opportunities involve a home stay - living with 
a local family. I cannot recommend this too highly, even if you 
don’t speak the language. Leave inhibitions behind and bring 
along bilingual dictionaries and be ready to use arm and hand 

signals. You might see mountains from a bus window but 
you won’t get to know the people and the culture.  My 
advice is to pick a country, pick an interest and launch 
your browser. If in doubt, ask the organization to give you 
names / email and phone number of references, people 
who have done it.” 
 
Vacation:   We travelled 
quite a bit in-country. 
Some well-known areas 
were Manuel Antonio 
National Park [all kinds 
of wildlife], Savegre Val-
ley [Quetzal bird watch-
ing] and Arenal Volcano. 
 
Comfortable shoes and 
binoculars helped us get the most out of our explorations 
and while we took easy hikes there are plenty of opportu-
nities for more strenuous hiking as well as water activi-
ties. 

 
The food was great, transportation was hassle 
free, people were friendly, and the views were 
incredible. Compared to Guatemala and rural 
Mexico, Costa Rica is very safe. In most 
places one can even drink the tap water.  
 
Based on our experience, here is some ad-
vice.  Don’t go with a tour group. Intra-country 
travel is a snap using one of a handful of 
shared shuttle services that will take you door
-to-door. Do some online research.  Make res-
ervations online, but book sightseeing trips 
locally when you get there. Consider renting 
an apartment and use it as a base for day 
trips. It is easy 

to rent a good vehicle and 
though many roads are 
unpaved, driving wasn’t a 
problem. Every local tour 
guide we had was out-
standing – exceedingly 
competent, friendly, excel-
lent English vocabulary and 
grammar, easy to under-
stand even if accented.  
We enjoyed the trip so much that we’re considering vaca-
tioning in a few years with our children and 5 grandchil-
dren, now ages 2-6. 
 
If you would like more information or have questions 
about Craig’s travel or volunteering, Craig can be reached 
at craiglnoke@gmail.com. 

Kayak mangroves quepos 

From apartment balcony 

 

“There are a ton of 

opportunities out 

there for native 

English speakers 

and in many cases, 

the “teaching” is 

just speaking.” 
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...in the Spring and a Lesson in 
the Art of Glassblowing 

Cheryl Pruss and her husband recently traveled to Italy with their grandson who has a passion for blown glass and 
a desire to become a “glass master”.  Their trip is an inspiration to anyone looking for a travel adventure. 

Imagine being on a gon-
dola ride in Venice on a 
day in April. There is a 
slight breeze but the tem-
perature is 70 degrees.  
 
Then imagine the old 
world charm of visiting 
Saint Mark’s Cathedral 
and it’s square, marble 
churches in various 
stages of perfection, the 

Rialto bridge and farmers market, The Dodges Palace, The 
Glass Museum in Murano, the city of Vaporettos, and riding 
the traghettos – (inexpensive gondolas used by the locals.)  It 
makes me want to pack my bags and look for a discounted 
ticket.  
 
All this wonder was just an added benefit of Cheryl Pruss’ re-
cent trip. The REAL reason for being in Italy was to spend time 
with and help educate her fourteen year old grandson, Dono-
van, who has a passion for glass. Not just any glass, but the 
finest hand-blown glass.  
 
According to Cheryl “My husband and I decided to take our 
grandson to Venice (Murano) Italy to see where the masters of 
glass work. We were hopeful that our trip would help inspire 
our grandson to keep up his interest in glass through this tran-
sition into high school as we think it is a very positive after 
school activity.  And who knows, whether his interest in glass 
continues or not, perhaps this trip can help him further his 
education and career.” 

 
Donovan’s passion for glass be-
gan three years ago when he 
learned to work with glass at his 
junior high school where he was 
the youngest student to work on 
“production” pieces that are sold 
in their gift shop.  
 
Tacoma, Washington, where 
Donovan goes to school, is also 
the home of the Tacoma Glass 
Museum where famed artist 

Dale Chihuly’s 500 foot Bridge of glass provides an astound-
ing entrance to the Museum. Donovan has been privileged to 
actually work with artist Lino Taglapietra at the Tacoma glass 
Museum, but I digress. Back to Italy. 
Part of the trip’s education came from several trips to Murano, 

an area only accessible by ferry (a vaporetto), water taxi or 
private boat. Here they were able to see hand blown glass in 
the shops and galleries. Prices ranged from inexpensive to 
“you don’t want to know”.  While visiting a glass bead gal-
lery, Cheryl was introduced to the owner and during the con-
versation mentioned her grandson’s desire to watch one of 
these masters create a piece of glass.  Much to everyone’s 
astonishment, the gallery owner disappeared behind a cur-
tain and returned stating that Cheryl and her family would 
be able to observe a master the fol-
lowing morning at a local warehouse. 
What an amazing opportunity!  And, 
they were not disappointed. 
 
The artist and his two sons were 
working on a very complex and ex-
pensive project. They were creating a 
guitar that was four feet long with a 
bowl and a neck in multiple colors. 
This part of the project took about 
two hours. Gathering hot glass, blow-
ing the glass, working the glass, 
transferring the glass off of the blow-
ing tube, attaching other glass 
pieces and finally putting the fin-
ished piece into the tempering fur-
nace were accomplished without a spoken word.  
 
“We sat behind the work benches and watched the sym-
phony without an obvious conductor produce this incredible 
art piece. The artist told us that he had traced his family 
history and they had been blowing glass in Murano since 
the 16th century.”  The artist and his family even shared 
espresso with Cheryl and her family.  
 
As exciting as that opportunity was, it got better. During a 
visit to another gallery that produces glass pieces from art-
ist sketches or paintings, Cheryl again mentioned Dono-
van’s passion and his desire to become a “glass master”. 
The gallery owner, who is now the president of the Murano 
Glass Association, extended an invitation to Donovan to 
return to Murano and work as a helper in the galleries’ glass 
furnaces during  July in 2010.  “Our grandson was very ex-
cited about the invitation, he couldn’t believe that this had 
happened for him and he has accepted the invitation.”  The 
family, including some very proud grandparents, will join 
him in Venice in 2010. 
 
For those who may decide to go to Venice or Rome, here are 
some important travel tips from Cheryl.  

 

Cheryl Pruss with her grandson 
and husband in Venice 

Lino (in yellow) with Donovan 
manipulating the molten 
glass 

Donovan & Davide 
Salvadore, master of 
glass 

RETIREE TRAVEL 
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Venice is a walking city. There are no roads with cars, only sidewalks and bridges that cross ca-
nals with vaporettos, gondolas and water taxis to take you longer distances. Wearing great walk-
ing shoes is important, as you will spend lots of time walking around here. Get a map, but don’t 
worry about getting lost, everybody gets lost in Venice, it adds to the allure. 
 
Instead of renting a car, we traveled by train from the Milan airport to Venice.  This saved time and 
money. Read all about taking the train before you get there by checking out guide books. Two 
good sites include www.ricksteves.com and www.trenitalia.com. We learned where to go to get the 
shuttle bus from the airport to the train station.  I printed this and had it in my travel folder.   

 
Look for apartments on line as you can get great values. Having an apartment allowed us buy fresh fruit and bakery items to 
have with our morning espressos without leaving our place. We had fun and saved a little money buying local ingredients and 
cooking several dinners in our apartment. One tip on the apartment – avoid 
the ground floor. We found that it was noisy as people walked by the stone 
walls of our ground floor apartment.  We lived in Cannaregio, a neighbor-
hood outside of Saint Mark’s square.  This gives you the experience of living 
like a local in Venice.   Finally, airfares can be a real bargain if you shop the 
internet sales. 
 
If you would like more information about this trip, Venice or Rome, please 
contact Cheryl directly at  cpruss@pacbell.net. Cheryl is a 2000 Intel retiree 
and a member of the Intel Retiree Organization Board of Directors. 

Dale Chihuly glass wall at the Tacoma, WA Glass 
Museum 

One of the joys that my husband 
and I have undertaken these 
past few years is motor home 
travel. We had first joined a mo-
tor home group while I was still 
working for Intel in Oregon dur-
ing the mid 1990s. We found 
this was a great way to 
meet and make new friends – 

through this common interest of motor home outings. We 
both held offices within a chapter there in the NW for a few 
years.  We’d started with a 34 foot Pace Arrow and were 
hooked. In 2000, while I was on my 3rd sabbatical with Intel, 
we traded the Pace Arrow in on a 37 foot Riata, which was a 
diesel engine, a bit bigger and much quieter with the engine 
in the back. We decided to move to AZ in 2005. 
 
In 2007, we traded our 37 ft. diesel pusher for a 30 foot 
Class C Itasca Spirit. We’d talked about downsizing during 
the past few years, and the time seemed right now that we 
are settled in the SW and no longer living in our home on 
wheels for months at 
a time.  We wanted our first outing to be brief, long enough 
to enjoy the rig and check it out, and we wanted to have fun 
and not bother with a tow vehicle. We chose to visit two loca-
tions close to home: Benson, AZ and the Kartchner Cavern 
RV Park. About a dozen rigs occupied the Benson RV Camp-
ground. We took our granddaughter, Desirae, with us. She 
was enthusiastic as we headed out, looking forward to see-
ing the quaint western town of Tombstone again.  From our 
campsite in Benson, we drove the motor home to Tomb-
stone and noted along the way that there are several RV 

Parks right in that area. We walked into town – rode the 
stagecoach, enjoyed lunch at one of the local western 
theme restaurants, shopped a bit, and rode the trolley. The 
narrators were knowledgeable about the town history on 
both of these tours, and we all came away having learned 
something new. Did you know that there is a network of 
mines shafts under the town of Tombstone? 
 
We returned to our campsite in Benson and headed to the 
Kartchner Cavern area.   Part of the cavern is closed for the 
season due to the annual migration of the bat population. 
Once the bats are ready to leave the caverns in October, 
the rest of the rooms are opened to the public. This tour 
lasts about 1-½ hours and takes visitors along the rugged 
interior on paved, handicap accessible cement walkways. 
We had been forewarned that the humidity was in the 90s 
and temps in the 80s inside the cavern. The sights in the 
cavern were spectacular with the guide pointing out the 
various rock formations caused by the water dripping down 
through and over the interior:  Stalactites, stalagmites, 
soda straws, bacon and other formations were pointed out 
throughout and the walk was concluded in a stadium set-
ting with a music accompanied light show illuminating the 
various interior formations. 
We thoroughly enjoyed our 
stay at the 
campground at Kartchner 
Caverns and would recom-
mend this as a “must see” 
to anyone who is out o see 
the sights of Arizona.  

Kathy Maass (kathymary1@cox.net) and her husband, Dit, 
share their first travel experience in their new 30 foot motor 
home.  For the complete story, check out www.intelretiree.com. 
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Announcements 

Many retirees are using our mailbox not only to opt-in, but to find answers to 
questions and provide feedback.  A retiree volunteers to check the mailbox on 
a daily basis and commits to doing this for one month.  The retiree directs the 
inquiry to the appropriate Intel resource for an answer and we make a best 
effort to respond to the question as soon as possible.  Below is a selection of 
questions that we have been asked a number of times and assume that there 
are other retirees who have the same question.   
Our mailbox represents a “one-stop shop” for our retirees, so drop us a  note,  
ask a question, simply opt-in, or provide a new email address.  We love hear-
ing from you! 

Why is The Intel Foundation Only Matching My Donations to 
Schools at 50 Cents on the Dollar? 
 
The Intel Foundation is delighted to offer employees and 
retirees a variety of matching gift opportunities ranging from 
Disaster Relief and United Way to the new, global Intel In-
volved Matching Grant Program (IIMGP).  In 2008 these pro-
grams comprised more than 50% of the Foundation’s total 
giving or approximately $22 Million.  In a recent review of 
the matching programs the Foundation Board of Directors 
decided to reduce the matching formula for the US-only 
Matching Gifts to Education (MGE) program from a one-to-
one (or 100% match) to ½-to-1 (or a 50% match).  The Foun-
dation Board has chosen to place a greater emphasis on the 

My discount Vault card expired on June 30.  Is Intel sending us another one and when can I expect it? 
 
You should have received your new Vault card in the mail by the end of July. Intel informed us that due to a 
vendor error (omitting the retiree log-in information sticker on the back of the card), the 3000+ cards had 
to be corrected.  This caused the delay.  If you have not received you card by August 1st, please send us an 
email and we will notify Intel to mail you a card.  Retirees do NOT have to register their card—just log in. 

new IIMGP, which is global, extends 
to all legitimate schools, universities, 
and non-profit entities around the 
world, and engages the full value of 
employees’ time and talent.  The 
Board believes that this will provide 
the greatest positive impact not only 
for our employees and retirees, but also for the recipient 
organizations and the communities where we all 
live.  Thanks for your enthusiastic support for your communi-
ties and schools! -Wendy Hawkins, Executive Director, Intel 
Foundation (wendy.hawkins@intel.com)  Note:  A complete 
Q&A is available at: https://www.easymatch.com/Intel. 

Facebook offers lots of opportunity to communicate and locate friends. Why doesn’t the Intel 
Retiree organization have a Facebook page? 

• Mission - Members of the Intel Retiree Board signed up for a Facebook page and ana-
lyzed the content and value of this site for Intel retirees. While the site is entertaining and 
creates a sense of community for friends and family, the scope is beyond the mission of the 

Intel Retiree Group. We are an information channel for Intel retirees. We provide information about retiree interests and activi-
ties, health benefits, local social activities, and information that may affect retirees financially. 

• Security – Facebook information is shared and we want to honor our commitment to retirees not to share their informa-
tion. 

• Resource requirements – we are a group of volunteers and maintaining information on a website is time consuming and 
leaving old information on a website is misleading and frustrating to viewers. Our volunteers are committed to managing the 
Intel Retiree Website www.intelretiree.com. 
 
Does the Intel Retiree Organization have a community where retirees can find other Intel Retirees? 
Yes, if you are looking for a specific person, you can send an inquiry to our email account organization_mailbox@yahoo.com. 
We will search our database and if we locate the person of interest we will send them an email and ask them to contact you. 
 
I want to find people I worked with but who did not retire from Intel. Can you help me find them? 
We focus on retirees only. Other sites offer the opportunity to reconnect with co-workers. Facebook (www.facebook.com)  is a 
good example and there is an Intel Alumni network available at www.intelalumni.org/. 
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Announcements 

Arizona Retirees Put Their Skills to Service 
 
Intel Arizona retiree Isaac Levy went to the head of the class last year as a volunteer with the Arizona 
Adjunct Teacher Initiative. This initiative was created in response to the Arizona Board of Education 
raising math and science requirements for high school students, which increased the need for quali-
fied math and science teachers. Intel collaborated with the state Board of Education and community 
partners to create the Arizona Adjunct Teacher program, which brings specially trained Intel employees 
into classrooms to bring real world relevance to the students’ studies. 

 
Due to the success of the program, we are recruiting 5-6 additional Arizona retirees to go into classrooms for the 2009-2010 
school year. Commitment includes approximately 30 hours of training in classroom management skills and teaching method-
ologies, and an ongoing commitment to be in the classroom 4-5 times/week for about an hour, plus prep time and drive time. 
If you are able to meet this commitment, please contact Cathleen Barton (Cathleen.a.barton@intel.com) for more information. 
 
There are many more opportunities for retirees to utilize their time and skills to benefit Arizona communities. Check out Hand-
sOn Greater Phoenix for more information about Experience Corps, which places seniors as mentors in public schools, and 
HandsOn Skills, which matches volunteers’ professional and technical skills to nonprofit needs. www.handsonphoenix.org or 
call 602-973-2212. 

The Intel Retiree Organization 
(IRO) is the one and only retiree or-
ganization recognized by Intel as an 

"employee" organization. It started at the site level in the US 
and over the last years the focus has been to represent mainly 
US retirees' interests; first getting recognition and matched 
funding for volunteer hours; organizing social events; and then 
working with Intel on the US retiree medical benefits.  
  
There are only a handful of non-US retirees who have managed 
to find the organization and registered. I am one of the few who 
did register so far! I am both a US and a UK retiree.  I spent the 
first 7 years in the USA, 1.5 years with an acquisition (MRI Sys-
tems Corp of Austin TX), with Intel in Austin and then in Phoenix 
(Deer valley plant) before moving to the UK for the remaining 
23 years. I have a US retirement fund and a UK pension fund. 
When I met the rule of 75, I checked with UK HR  whether the 
rule of 75 applied in the UK (yes, it does) and what retirement 
preparation and benefits there were: none! So, when I  retired 
in Oct 2006, I opted-in and started reading the web site and 
newsletter. When the call for help went out in 2008, I joined 
the Board as Secretary and took on the role initially of GER site 
coordinator but now act as International coordinator. 
  
The issues and needs of US retirees may not be the same as all 
retirees internationally. But without finding more retirees from 
our non-US sites/countries and finding out what is and what is 
not of interest; what is and what is not (yet!) going on; and what 
the needs and issues are, we are not able to do much for and 
with them. There was no retirement preparation in the UK and 
aside from a pension fund, there are no benefits. I have not yet 

Calling All 

started drawing my pension but under Intel's rules I am 
still considered a retiree as I meet the rule of 75. What I 
miss most are the social contacts.  There are no retiree 
gatherings and little or no communication with retirees.  
  
My objectives for the next few years are to:  
1/ ensure a more international outlook for the organiza-
tion and a more inclusive language in our communica-
tions; 
2/ get more retirees to opt-in and become members of 
the organization getting to critical mass to set up local 
site groups; 
3/ gather information about non-US retiree numbers, 
their existing and planned benefits, existing activities and 
needs; 
4/ work with the IRO board and Intel's contacts in Corpo-
rate HR and Communications to start addressing the 
needs of retirees world-wide. 
  
To meet these objec-
tives, we need Interna-
tional Retirees!  For this 
we need your help.  Ask all 
those non-US retirees with 
whom you still have con-
tact to join the IRO by opt-
ing in at organization_mailbox@yahoo.com to receive 
local events and for further contact. 
  
Caspar Helmer 
Ramsbury, Wilts. 
ENGLAND 

 

A personal letter from Caspar Helmer, IRO Secretary who lives in England and has “dual 
retiree-ship”.  Caspar can be reached at Caspar@Helmer.com. 

Retirees 
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Site Updates & Calendar 

Arizona Please RSVP to Sharon Bernier at intc-retireesofaz@cox.net if you plan to attend.  Families, friends 
and alumni are all invited—second Wednesday of scheduled month. Visit our website for updates. 

DATE  EVENT 

Oct 14 Evacuees are returning to the Valley after a long, hot summer!  Luncheon:  11:30am Crackers Café, 1285 W 
Elliot Rd, Tempe  85284.  NEW LOCATION! (Priest/Elliott).  www.crackersandcompanycafe.com. 480-705-
7900.  This is the last luncheon planned for this year so a great opportunity to get reconnected with your 
buddies. 

Oregon  - Washington 
If you plan to attend any social functions listed on our calendar please RSVP to Judy Goodman -

judycg2008@gmail.com.  Contact Ted Cornish (htcornish@juno.com) to confirm dates for Investeers meetings.  Spouses, 
friends and significant others are welcomed at our lunches. 

DATE  EVENT 

Aug 6 Investeers 1-3PM, - Hillsboro Community Senior Center, 750 SE 8th Ave. Hillsboro, OR  

 18 Social, 1PM, NOTE DATE CHANGE, Barbeque/Potluck at Craig Petersen's Estate, 13456 NW Jackson Quarry 
Rd., Hillsboro, OR, 503-466-9954, $3 per person, children free  

Sept 3 Investeers 1-3PM, - Hillsboro Community Senior Center, 750 SE 8th Ave. Hillsboro, OR  

 8 Social, 1PM, P.F. Chang's China Bistro, 19320 NW Emma Way, Hillsboro, Oregon 97124, 503-533-4580 (in the 
Streets of Tanasbourne mall)  

 29 Annual Dinner, 5PM – 9PM, Pumpkin Ridge Golf Course, 12930 Old Pumpkin Ridge Rd, North Plains, OR 
97133, 503-647-4747, Invitations will be in the mail by early Sept., $25 per person  

Oct 1 Investeers 1-3PM, - Hillsboro Community Senior Center, 750 SE 8th Ave. Hillsboro, OR  

 13 Social, 1PM, Marie Callendar’s, 16261 N.W. Cornell Rd., Beaverton, OR 97006 
503-439-8771  

Nov 5 Investeers 1-3PM, - Hillsboro Community Senior Center, 750 SE 8th Ave. Hillsboro, OR  

 10 Social, 1PM, Red Robins, 4105 SW 117th, Beaverton, OR, 503-641-3784  

Dec 3 Investeers 1-3PM, - Hillsboro Community Senior Center, 750 SE 8th Ave. Hillsboro, OR  

 8 Social, 1PM, Ruby Tuesday of Beaverton, 14550 SW Murray-Scholls Dr., Beaverton, OR, 503-579-3737  

Is anyone interested in pulling a team together to plan an evening dinner similar to what the 
Oregon and Santa Clara retirees are doing (see calendar)?  Email me  for details. 
 
Arizona Musings…emails from our AZ retirees 
Mike Bernstein writes that he is “gainfully unemployed” and spends a fair amount of time as a docent at the 
Phoenix Art Museum.  You don’t have to be an art maven as the museum has an excellent training program.  
He gives tours of the museum and travels to schools to give slide talks. 

An incidental benefit is that the museum qualifies for Intel’s Matching Grant Program, so in 
these tough economic times, the museum received a welcome donation from Intel based on Mike’s volunteer 
hours.  If anyone would be interested in arranging a slide talk about some of the works at the Museum or 
knows of a school that would like to hear one of his talks, contact him at jmbernstein1@cox.net. 
 
And from John Hamlett, who “seldom recommends reading material since we all have different interests” felt 
The Life and Times of the Thunderbolt Kid by Bill Bryson was a worthwhile exception.  If you grew up in the 
‘50’s, wish you grew up in the 50’s or wonder what it would have been like to have grown up in the ‘50’s, this 

book is most entertaining.  His descriptions of that blissful time of youth are realistic, accurate and hysterical all at 
the same time.  For the ladies, this book will give you great insight into why boys did the things they did. Editor’s Note:  
This book will make you laugh out loud and bring back memories of when life moved at a slower pace. 
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Site Updates & Calendar 

Bay Area - Santa Clara 
Social Committee: Chair: Terry Lundblad-Jalkemo 408 370-2580  tjalkemo@sbcglobal.net;  
Co-chair: Valerie Kohl 408-253-135 vkohl@earthlink.net : (Logistics:  Julie Neff jhneff@gmail.com and Marilyn Bloom                 
marilynbloomm@comcast.net; Craig Noke craiglnoke@gmail.com; Cindy Moore cindyrachellemoore@comcast.net; Ken Lum 
lum@comcast.net.) Remember, family and friends are always invited! 

DATE  EVENT 

August 14 SAN JOSE GIANTS BASEBALL GAME hosted by Craig Noke. The game begins at 7PM. Craig will be ‘hanging 
out’ at the ticket booth starting at 6:30PM to greet the group. Reply to the ‘evite’ since Craig will be travel-
ing from Pacific Grove to host the event and wants to be sure he’ll have some company in the stands!  
Craig’s home is: 831-643-2687 cell: 498-334-1059  
Tickets: The ticket booth is on Alma Street. Tickets are $10.00 general admission or $7.00 for general ad-
mission senior (65+). Web site: http://www.sjgiants.com directions/parking 

Sept 12 DOUBLE THE FUN AT THE COAST with a MID-DAY HIKE followed by a WINE AND APPETIZER PARTY 
Hike at ” FOREST OF NISENE MARKS STATE PARK, Aptos hosted by Craig Noke . Meet Craig at 12:00 p.m. 
(sack lunch is optional); hike is 12:30 p.m. – 2:30 p.m. 
Hiking options are "open" but will include some historic sites including the epicenter of the 1989 Loma 
Prieta earthquake. Craig welcomes feedback and suggestions on itinerary for the hike. Contact Craig at: 
831 643-2687 or craiglnoke@gmail.com 

….. then continue the fun at a  
WINE AND APPETIZER PARTY hosted by Cheryl and Joe Pruss. Bring an appetizer to share and 
enjoy the beautiful views at their home on a cliff in Santa Cruz overlooking the Monterey Bay. Time: 
3:00 pm – 5:00 pm. For those who attended the hike just drive on over!  

Oct 10 2nd ANNUAL SC/FOLSOM POTLUCK AT DIXON RANCH hosted by Don and Helen Ritchey. A joint potluck with 
Santa Clara and Folsom retirees.  

Nov 7 Save the Date: “Rescheduled” SANTA CLARA ANNUAL DINNER is booked for Fiorillo’s in Santa Clara. Look 
for ‘evite’ with reservation details -- Guest Speaker will be Devra Johnson.   

Our Q2 2009 social summer event was held at the home of Mike and Pam Barnes. It is nice to know where there is a reliable 
weather barometer as for the second year running,  when Mike and Pam hosted, it is guaranteed to be 100+ degrees in the 
shade! Thanks to Mike and Pam for hosting us for the second year, and we are all looking forward to next year at your place. 

 
 
To round out the summer, 
we have two planned out-
door events, a baseball 
game and a day at the 
Santa Cruz coast. 
 
In August, why don’t you 
bring your grandchildren 
and enjoy a baseball game 
with our own San Jose, 
Giants with your host Craig 
Noke. Then in September, 
hike through the forest in 
Aptos hosted by Craig 
Noke. This easy hike is 
followed by wine and good-
ies at the home of Cheryl 
and Joe Pruss in Santa 
Cruz. Come for the day or 
why not take advantage of 
a weekend away?  

Left to Right (back):  Sharon Gray, Joe Pruss, Pam Barnes, Marilyn Bloom, Ruth Short, Hiromu 
(Hiro) Koshimizu, Ian Scofield, Raj Singh, Tracy Koon, Phil Freiberger.  Left to Right (front):  
Cheryl Pruss, Valerie Kohl, Glenna Cecchini, Lou Likely, Tina Freiberger 

 

Bay Area-Santa Clara Calendar continued on following page. 
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The Intel Retiree News is an on-line quarterly publication of the Intel Retiree Organization which represents over 3000 Intel 
Retirees. Articles and feedback are welcome.  The deadlines for submissions are:  October 15 (Q4/09) and January 15 
(Q1/10) .  Retirees are encouraged to contribute articles of less than one page, including photographs.  Although the focus is 
on the Retiree, minimal advertising of your business which might benefit Retirees is permitted and should include a contact/
website.  All articles may be edited for content and may appear on the Intel Retiree Organization website.  Email the newslet-
ter editor at organization_mailbox@yahoo.com for specific guidelines or to provide feedback.  Past issues are available at  
www.intelretiree.com.   The Intel Retiree Organization does not endorse any business nor accept paid advertising. Readers 
should not act on the basis of any material in the newsletter or on our website without first obtaining advice relevant to their 
specific situation from appropriate professional advisors. 

Intel Retiree Website:  www.intelretiree.com 

We invite all retirees to join a board meeting.  If you are interested, please email Barbara 
Frank (frankbarbara@sbcglobal.net) so we can include you when we publish agenda and 
bridge information.  The Intel Retiree Board typically meets on the 3rd Wednesday of 

each month from 9am-11am PST.  Meetings are via bridges provided by Intel. 

Retiree Board Meetings 

Site Updates & Calendar 

Folsom Questions?  Contact Duc Ngo at  duc.ngo@comcast.net  or Carl King at ckking@citlink.net. 

DATE  EVENT 

Aug 22 Potluck at Neuman’s—CHECK WEBSITE FOR DETAILS.  Invite has been sent out.  RSVP by 8/8. 

Oct 10 SC/FOLSOM POTLUCK AT DIXON RANCH hosted by Don and Helen Ritchey. A joint potluck with Santa Clara 
and Folsom retirees.  

Massachusetts Questions?  Contact Suzanne Boyd at sboyd@comcast.net. 

DATE  EVENT 

TBD  Check the website for the current calendar.  Plans are underway for a social meeting in late summer or 
early fall.  The Hudson group has grown to 32 members! 

Gordon Jalkemo and Glenna 
Cecchini 

Please remember to let your host know in time about your attendance! As always, look for 
your invitations through email (evite) for event details.  
 
The social committee has two events planned for the fall; a joint potluck with Folsom and 
the ‘rescheduled’ Santa Clara annual dinner.  
 
Go to www.picasaweb.com/jalkgo to see the pictures from our socials taken by Gordon 
Jalkemo. Gordon wants to update the photos with the names of those who attended our 
socials. Send an email to have your name added to tjalkemo@sbcglobal.net. 
 
Have a great summer and bring a friend or two and come join in the fun activities!  

Bay Area - Santa Clara—Continued 

New Mexico 
DATE  EVENT 

TBD  No events planned at this time.  Check the website for the current calendar. 

Questions?  Contact Linda Allison at lalallison7@gmail.com or 
Jim Hoffman (back-up) at jimchoff@hotmail.com. 

Board 
Meetings 
Aug 19 

Sept 16 Oct 21 Nov 18 


